
Conflicts of Interest and Outside Employment Policy 

 
 
 

 

 

 

Employees of Dickinson College are permitted to engage in outside employment; however, 

certain restrictions apply. Employees’ employment outside the college must not conflict or 

appear to conflict with the college’s interest or adversely affect the employee’s ability to fulfill 

all of his or her responsibilities to the college. Employees must advise their supervisors in the 

event that they feel there may be any conflict of interest whatsoever between their outside-

employment endeavors and their positions at the college. At no time are employees permitted to 

conduct outside-employment business during paid working time or to use college materials or 

facilities to conduct outside businesses. 

 

Outside employment is not an excuse for poor job performance, absenteeism, tardiness, leaving 

early, refusal to travel or refusal to work overtime or different hours. Employees are cautioned, 

therefore, to consider carefully the demands that outside employment would create before 

accepting such employment. If outside employment reduces an employee’s effectiveness, such 

outside employment must be discontinued. 

 

 

 

 

 

 

3 

 

 

Responsible Office/Division: 

 

Effective Date: 

 

Last Amended Date:   

 

Next Review Date:      
 

Also Found In: Handbook for Administrators and Support Staff 

Policy/Procedure 

History/Revision Information 
 

Related Information 


